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Dear Muh. Salahuddin

I believe that you would serve as an excellent reviewer of the manuscript, "Effectiveness of Administrative Work From
Home, Reward and Servant Leadership on Employee Work Productivity Using Disciplinary Rules as Intervening
Variables," which has been submitted to Quality - Access to Success. The submission's abstract is inserted below, and I
hope that you will consider undertaking this important task for us.

Please log into the journal web site by 2022-11-14 to indicate whether you will undertake the review or not, as well as to
access the submission and to record your review and recommendation. The web site is https://submission.calitatea.
ro/index.php/QAS

The review itself is due 2022-11-14.

If you do not have your username and password for the journal's web site, you can use this link to reset your password
(which will then be emailed to you along with your username). https://submission.calitatea.ro/index.php/QAS/login/
lostPassword

Submission URL: https://submission.calitatea.ro/index.php/QAS/reviewer/submission?submissionId=1393

Thank you for considering this request.

Ismail Hakki Mirici,
hakkimirici@gmail.com

"Effectiveness of Administrative Work From Home, Reward and Servant Leadership on Employee Work Productivity
Using Disciplinary Rules as Intervening Variables"

This research aims to know the influence of Administrative Work From Home, reward, servant leadership on work
productivity through discipline. work as an intervening variable, to find out the influence of servant leadership on work
productivity through work discipline as an intervening variable in the Sidoarjo Regency Social Service. This research is
quantitative research. The research subjects used were all employees of the Sidoarjo Regency Social Service which
amounted to 100 employees.  Data collection techniques using questionnaires. Test the validity of the data in this study
using Path Analysis, Hypothesis Test. The results concluded that administrative work from home affects work productivity,
rewards affect work productivity, servant leadership affects work productivity, administrative work from home affects work
discipline, rewards affect work discipline, servant leadership affects work discipline, work discipline affect work
productivity, administrative work from home has no effect on work productivity through work discipline. as an intervening
variable, Reward has no effect on Work Productivity through Work Discipline as an intervening variable, Servant
Leadership affects Work Productivity through Work Discipline as an intervening variable in Sidoarjo District Social Service
Employees.
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